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ChISVA Application Form
	Job Title
	Children’s Independent Sexual Violence Advisor 

	Salary
	Starting Salary of £28,611

	Location
	This is a RASAC wide project, delivered through outreach offices in Halifax, Dewsbury, Wakefield and Huddersfield.

	Responsible to
	Starting Salary of £28,611

	Working hours
	37.5 Weekly

	Working Pattern 
	9am - 5pm, Monday -Friday



1. Personal Details

	Name: 
	 

	Address: 

	If appointed, what is the earliest date you would be available to start work?


	Contact Number:
	Email Address:

	Do you hold a full Clean Driving Licence?                          
	YES/NO



2. References
	References: Please give the names, addresses, contact numbers & positions of 2 people we can contact for a reference and indicate how they are known to you.  One of these should be a current or previous employer.
Name:                                                                                     Name:
Position:                                                                                 Position:
Address:  	                                                                      Address:


Contact details:                                                                      Contact details:
Relationship to You:                                                              Relationship to you:

If you are short-listed, we may contact your referees before your interview.  Please state here if you do NOT want us to do this:



3. DBS Disclosure
Because of the nature of this role, it is exempt from the Rehabilitation of Offenders Act 1974. This means applicants must disclose all criminal convictions or cautions, including those normally considered “spent,” if they may affect your ability to work with children or adults at risk. Any information provided will be treated confidentially and considered only in relation to this post. Failure to disclose relevant information may result in withdrawal of an offer or disciplinary action. This role also requires an Enhanced Disclosure and Barring Service (DBS) check and vetting. All information will remain strictly confidential.

	Name:

	Job Title:

	Have you ever been convicted in a court of law and or cautioned in respect of any offence?
YES	                                              NO                  
If yes, please provide details below:





The above section of the form will be detached and will only be seen by the selection panel if your application is shortlisted. If your form is shortlisted and you have been convicted of any offence, the selection panel will consider this in relation to the post for which you have applied.












4. Employment Experience

	Please give the name of your current or most recent employer:

	Date appointed:



	Job title:

Salary/pay grade:


	Date of leaving:

	Main duties/achievements:








Please list previous employment, starting with the most recent:

	Date From/To
	Employer
	Position held & brief description of duties

	


























	
	


Relevant Voluntary Work:

	Name Of Organisation
	Role and Hours per week
	Experienced Gained
	Dates From/To

	








	
	
	



5. Education & Qualifications

	School/college:
	Dates to & from:
	Course attended and/or qualification gained:

	






	
	


You may continue onto an additional sheet if you require more space to list your previous employment, education or voluntary work. Please remember to put your name and the job you are applying for at the top of the page.

Qualification Training Courses/Development:

	Title Of Course
	Date Completed
	Length Of Course
	Organising Body

	

	






	
	



6. Supporting Information

	Use this space to provide any information you think is relevant to your application. 
Please refer to the job description and person specification provided, to tell us about your skills, knowledge, and experience. You may use additional sheets if you wish but please limit this to no more than 2 sides of A4 paper, in font size 12.  The information you give here will be used in the short-listing process:




















7. Asylum And Immigration
	Under the requirements of the asylum and immigration act are you currently eligible to work in the UK?
YES 					NO
We will require proof of this



8. Reasonable Adjustments
Our selection process consists of this Application Form and an interview. Would you require any adjustments to be able to participate fully in this process? If so, please specify:

	




9. Declaration
‘I declare that the information that I have given throughout this application is correct to the best of my knowledge’

Note: The withholding, falsification, or omission of relevant information by a successful candidate is grounds for disciplinary action being taken.

	Signed:
	Date:



We thank you very much for completing this Application Form.
Please return to anything@rasac.co.uk 
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